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THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

ACT ND. 14 OF 2013
[(22nd April, 2013)

An Act to provide protection against sexual harassment of women at workplace and for the
prevention and redressal of complaints of sexual harassment and for matters connected
therewith or incidental thereto.

WHEREAS sexual harassment results in violation of the fundamental rights of a woman to equality
under articles 14 and 15 of the Constitution of India and her right to life and to live with dignity under
business with includes a right to a safe environment free from sexual harassment;

AND WHEREAS the protection against sexual harassment and the right to work with dignity are
universally recognised human rights by international conventions and instruments such as Convention on
the Elimination of all Farms of Discrimination against Women, which has been tatified on the 25th June,
1993 by the Government of India:

AND WHEREAS it is expedient to make provisions for giving effect to the sajd Convention for
protection of women against sexual harassment at workplace,

BI: it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows; —
CHAPTER |
PRELIMINARY

L. Short title, extent and commencement.—(/) This Act may be called the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013,

{2} It extends to the whole of India.

(5) 1t shall come into force on such date’ as the Central Government may. by notification in the
Official Gazette, appoint,

2. Definitions —In this Act, unless the context otherwise requires, —
(a) “aggrieved woman™ means—

(1) in relation to a workplace, a woman, of any age whether employed or not, who alleges to
have been subjected 10 any act of sexual harassment by the respondent;

{7} in relation 1o dwelling place or house, a woman of any age who is employed in such a
dwelling place or house:

(1) “appropriate Government™ mea ns—

(7} in relation to a workplace which is established, owned, controlled ar wholly or
substantially financed by funds provided directly or indirectly—

(4) by the Central Government of the Union territory administration, the Central
Government;

(#) by the State Government. the State Government:

L 9th December, 2013, vide notification No, 8.0, 3606015,
I, see. 3.

dated 9th December, 2013, see Gazette of Indin, Extraordinary, Pan
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(i) in relation to any workplace not covered under sub-clause (/) and falling within its
territory, the State Government:

() “Chairperson™ means the Chairperson of the Local Complaints Committee nominated under
sub-section (/) of section 7

() "District Officer” means on officer notified under section 5;

{¢) “domestic worker” means a woman who is employed to do the household work in any
household for remuneration whether in cash or kind, either directly or through any agency on a

lempaorary, permanent, part time or full time basis, but does not include any member of the family of
the emplover;

() “employee™ means a person employed at a workplace for any work on regular, temporary, ad
hoe or daily wage basis, either directly or through an agent, including a contractor, with or, without
the knowledge of the principal employer, whether for remuneration or not, or working on a voluntary
basis or otherwise, whether the terms of employment are express or implied and includes a co-worker,
f contract worker, probationer, traines, apprentice or called by any other such name;

(&) “emplover” means—

(f) in relation to any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit of the appropriate Government or a local authority, the head of
that department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit or such other officer as the appropriate Government or the local authority, as the case may
be, may by an order specify in this behalf:

(#) in any workplace not covered under sub-clause (i), any person responsible for the
management, supervision and control of the workplace,

Explanation. —For the purposes of this sub-clause “management” includes the person or

board or committee responsible for formulation and administration of polices for such
organisation;

(i) in relation to workplace covered under sub-clauses (1) and (i1}, the person discharging
contractual obligations with respect to his or her employees;

(v} in relation to a dwelling place or house, a person or a household wha employs or benefits
from the employment of domestic worker, irrespective of the number, time period or type of such

worker employed, or the nature of the employment or activities performed by the domestic
worker;

(1) “Internal Committee” means an Internal Complaints Committee constituted under section 4;
(1) “Local Committee™ means the Local Complaints Committee constituted under section 6:

(/) “Member™ means a Member of the Internal Committee or the Local Committee, as the case
may he:

(%) “prescribed™ means prescribed by rules made under this Act;

{f) “Presiding Officer™ means the Presiding Officer of the Internal Complaints Committee
nominated under sub-section {2) of section 4;

(m) “respondent” means a person against whom the aggrieved woman has made a complaint
under section 9:



(n) “sexual harassment™ includes any one or more of the following unwelcome acts or behavior
(whether directly or by implication) namely:—

{7} physical contact and advances: or

(#f) a demand or request for sexual favours: or

(iif) making sexually coloured remarks: or

(iv) showing pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual nature;

() "workplace” includes—

{7/} any department. organisation, undertaking, establishment, enterprise, institution, office,
branch ar unit which is established, owned, controlled or wholly or substantially financed by
funds provided directly or indirectly by the appropriate Government or the local authority or a
Government Company or a corporation or a co-operative society;

(if) any private sector organisation or a private venture, undertaking, enterprise, institution,
establishment, society, trust, non-governmental organisation, unit or service provider carrying on
commercial, professional, vocational, educational, entertainmental, industrial, health services or
financial activities including production. supply, sale, distribution or service:

(iif) hospitals or nursing homes;

(iv) any sports institule, stadium, Sports complex or competition or games venue, whether
residential or not used for training, sports or other activities relating thereto;

{(v) any place visited by the employee arising out of or during the course of employment
including transportation by the employer for undertaking such journey;

(vi) a dwelling place or a house;

(1) “unorganised sector” in relation 10 a workplace means an enterprise owned by individuals or
self-employed workers and engaged in the production or sale of goods or providing service of any

kind whatsoever, and where the enterprise employs workers, the number of such workers is less than
ten.

3. Prevention of sexual harassment.—(/) No woman shall be subjected 1o sexual harassment at any
workplace,

(2) The following circumstances, among other circumstances, if it occurs, or is present in relation to
or connected with any act or behavior of sexual harassment may amount o sexual harassment:—

(/) implied or explicit promise of preferential treatment in her employment; or
(71} implied or explicit threat of detrimental treatment in her employment - or
(ifi) implied or explicit threal about her present or future emploviment status: or

() interference with her work or crealing an intimidating or offensive or hostile work
environment for her; or

(v} humiliating treatment likely to aftect her health or safety,
CHAPTER 1|
CONSTITUTION OF INTERNAL COMPLAINTS CO MMITTEE
4. Constitution of Internal Complaints Committee.— (1) Every employer of a workplace shall, by

an order in writing, constitute a Commitiee to he known as the “Internal Complaints Committes™:
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Provided that where the offices or administrative units of the workplace are located at different places

or divisional or sub-divisional level. the Internal Committee shall be constituted at all administrative units
or offices.

(2) The Internal Committees shall consist of the following members to be nominated by the
employer. namely; —

() a Presiding Officer who shall be a woman employed at a senior level at workplace from
amongst the employees:

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section(J):

Provided further that in case the other offices or administrative units of the workplace do not
have a senior level woman employee. the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organisation:

(#) not less than two Members from amongst employees preferably committed to the cause of
women or who have had experience in social work or have legal knowledge:

() one member from amongst non-governmental organisations or associations committed o the
cause of women or a person familiar with the issues relating to sexual harassment-

Provided that at least one-half of the total Members so nominated shall be women.

(#) The Presiding Officer and every Member of the Internal Committee shall hold office for such
period, not exceeding three years, from the date of their nomination as may be specified by the employer.

(4) The Member appointed from amongst the non-governmental organisations or associations shall be

paid such fees or allowances for holding the proceedings of the Internal Committee, by the employer, as
may be prescribed,

(5} Where the Presiding Olficer or any Member of the Internal Committee, —

(1) contravenes the provisions ol section 16; or

(h) has been convicted for an off fence or an inquiry into an offence under any law for the time
being in force is pending against him: or

{€) he has been found quilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(¢f) has so abused his position as 1o render his continuance in ofTice prejudicial to the public
inlerest,

such Presiding Officer or Member, as the case may be, shall be remaved fram the Committee and the

vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.

CHAPTER 11
CONSTIUTION OF Lt WAL COMPLAINTS COMMITIER

5. Notification of Distriet OfMicer —The appropriste Government may notj
or Additional District Mugistrate or the Collector or Deputy Collector as a Di
District 1o exercise powers or discharge functions under this Act.

fy a District Magistrate
strict Officer for every

6. Constitution and jurisdiction of '[Local Committee].—(7) Every District Officer shall constitute
in the district concerned, a committee to be known as the *'[Local Committee]” 1o reccive complaints of

I Suhs, by Act 23 0f 2016, £ 3 andl the Second Schedule, for “Tocal Complaints Committee™ {w.e [ f-5-2016).
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sexual harassment from establishments where the "[Internal Committee] has not been constituted due to
having less than ten workers or if the complaint is against the employer himself.

(2) The District Officer shall designate one nodal officer in every block, taluka and tehsil in rural or
tribal area and ward or municipality in the urban area. to recejve complaints and forward the same to the
concerned [Local Committee] within a period of seven days.

() The jurisdiction of the ILocal Committee] shall extend to the areas of the district where it is
constituted.

7. Composition, tenure and other terms and conditions of ‘| Local Committee].—( /) The ‘[Local
Commitiee] shall consist of the following members to be nominated by the District Officer, namely: —

(er) a Chairperson to be nominated from amongst the eminent women in the field of social work
and commiltied 1o the cause of women:

(h) ane Member to be nominated from amongst the women working in block, taluka or tehsil or
ward or municipality in the district:

(¢) two Members, of whom at least one shall be a woman, to be nominated from amongst such
non-governmental organisations or associations committed to the cause of women or a person
familiar with the issues relating to sexual harassment, which may be prescribed;

Provided that at least one of the nominees should, preferably, have a background in law or legal
knowledge:

Provided further that at least one of the nominees shall be a woman belonging to the Scheduled
Castes or the Scheduled Tribes or the Other Backward Classes or minority community notified by the
Central Government, from time 1 lime;

(ef) the concerned officer dealing with the social welfare or women and child development in the
district, shall be a member ex afficio,

(2) The Chairperson and every Member of the Local Committee shall hold office for such period, not
exceeding three years, form the date of their appointment as may be specified by the District Officer.

(3) Where the Chairperson or any Member of the *[Local Committee]—

(ar) contravenes the provisions of section 16; or

(h) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(¢) has been found guilty in any disciplinary proceedings or a disciplinary proceeding is pending
against him; or

{¢/) has so abused his position as 1o render his continuance in office prejudicial to the public
interest,

such Chairperson or Member., ge the case may be, shall be removed from the Committee and the vacancy

s0 created or any casugl vacancy shall be filled by fresh nomination in accordance with the provisions of
this section,

{4) The Chairperson or Members of the Local Committee other than the Members nominated under

clauses (A} and (o) of sub-section (1) shall be entitled to such fees or allowances for holding the
proceedings of the Liocal C ommittee as may be prescribed,

8. Grants and audit,—( 1) The Central Government may. after due appropriation made by Parliament
by law in this behalf, make to the Stale Government gramis of such sums of money as the Central

I Subs hy Act 23 of 201 6.5 Xand the Sccond Schedule, for “Intemal Complaints Commitee” {w.el 6-5-2016)
2. Bubs. by 5. 3 and the Second Schedule, ibid., for “Local Complaints Committee” (w.e [ 6-5.2018),
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Government my think fit, for being utilised for the payment of fees or allowances referred to in sub-
section (4) ol section 7.

(2) The State Government may set up an agency and transfer the grants made under sub-section (/) to
that agency,

(#) The agency shall pay to the District Officer. such sums as may be required for the payment of fees
or allowances referred to in sub-section () of section 7.

{4} The accounts of the agency referred to in sub-section (2) shall be maintained and audited in such
manner as may. in consultation with the Accountant General of the State, be prescribed and the person
halding the custody of the accounts of the agency shall furnish, to the State Government, before such
date. as may be prescribed, its audited copy of accounts together with auditors® report thereon,

CHAPTER IV
COMPLAINT

9. Complaint of sexual harassment—{ /) Any aggrieved woman may make. in writing, a complaint
ol sexual harassment at workplace to the Internal Committee if so constituted, or the Local Committee, in
case il is not so constituted, within a period of three months from the date of incident and in case of a
series ol incidents. within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member
of the Internal Committee or the Chairperson or any Member of the Local Commiltee, as the case may be,
shall render all reasonable assistance to the woman for making the complaint in writing:

Provided further that the Internal Committee or, as the case may be, the Local Committee may, for
the reasons 1o be recorded in writing. extend the time limit not exceeding three months | if it is satisfied
that the circumstances were such which prevented the woman from filing a complaint within the said
period.

(&) Where the aggrieved woman is unable to make a complaint on account of her physical or mental

incapacity or death or otherwise, her legal heir or such other person as may be prescribed may make a
complaint under this section,

1. Conciliation.—{ /) The Internal Committee or, as the case may be, the Local Committee. may,

before initiating an inquiry under section | | and at the request of the aggrieved woman take steps to settle
the matter between her and the respondent through conciliation:

Provided that no monetary settlement shall be made as a basis of conciliation,

(2) Where settlement has been arrived at under sub-section (/), the Internal Committee or the Local
Committee, as the case may be. shall record the settlement so arrived and forward the same to the
employer or the District Officer to take action as specified in the recommendation,

(4) The Internal Committee or the Local Committee, as the case may be, shall provide the copies of
the settlement as recorded under sub-section (2) to the aggrieved woman and the respondent,

() Where a scttlement is arrived at under sub-section (1), no further inquiry shall be conducted by the
Internal Cammitice or the Local Committee. as the case may he,

1L Inquiry into complaint.— (/) Subject to the provisions of section 10, the Internal Committee or
the Local Committee, as the case may be. shall, where the respondent is an employee, proceed to make
inguiry into the complaint in accordance with the provisions of the service rules applicable to the
respondent and where no such ules exist. in such manner as may be prescribed or in case of a domestic
worker, the Local Committee shall, if prinut facic case exist. forward the complaint to the police, within a
period of seven days for registering the case under section 509 of the Indian Penal Code (45 of 1860), and
any other relevant provisions of the said Code where applicable:



Provided that where the aggrieved woman informs the Internal Committee or the Loeal Commiltee, as
the case may be. that any term or condition of the settlement arrived at under sub-section (2 of section 10
has not been complied with by the respondent. the Internal Committee or the Local Commitiee shall
proceed to make an inquiry inta the complaint or, as the case may be, forward the complaint to the police:

PMrovided further that where both the parties are employees, the parties shall, during the course of
inquiry, be given an opportunity of being heard and a copy of the findings shall be made available to both
the parties enabling them to make representation against the findings before the Committee,

(2} Notwithstanding anything contained in section 509 of the Indian Penal Code (45 of 1860), the
court may. when the respondent is convicted of the offence, order payment of such sums as it may

consider appropriate, to the agurieved woman by the respondent, having regard to the provisions of
section 15,

{5} For the purpose of making an inguiry under sub-section (7). the Internal Committee or the Local
Committee, as the case may be, shall have the same powers as are vested in a civil court the Code of Civil
Procedure, 1908 (5 of 1908} when trying a suit in respect of the following matters. namely;—

(et} summoning and enforcing the attendance of any person and examining him on oath;
() requiring the discovery and production of documents: and
(¢) any other matter which may he preseribed.
(4) The inquiry under sub-section (/) shall be completed within a period of ninety days.
CHAPTER V
INGUIRY INTO COMPLAINT

12. Action during pendency of inquiry —( /) During the pendency of an inquiry on a written
request made by the aggrieved woman, the Internal Committee or the local Committee, as the case may
be, may recommend to the employer to—

(ar) transfer the aggrieved woman or the respondent to any other workplace; or
(h) grant leave to the aggrieved woman up 1o a period of three months: or
(¢} grant such other relief to the aggrieved woman a may be prescribed,

(2) The leave granted to the agarieved woman under this section shall be in addition to the leave she
would be otherwise entitled.

(3) On the recommendation of the Internal Committee or the Local Committee, as the case may be,
under sub-section (/), the employer shall implement the recommendations made under sub-section (1)

and send the report of such implementation to the Internal Committee ar the Local Committee, as the case
may be,

13. Inquiry report.—( 1} On the completion of an inquiry under this Act, the Internal Committee or
the Local Commitice, as the case may be, shall provide a report of its findings to the employer, or as the

case may be. the District Officer within a period of ten days from the date of completion of the inquiry
and such report be made available 1o the concerned parties.

(2) Where the Internal Commitiee or the Local Committee. as the case may be, arrives at the
conclusion that the allegation against the respondent has not been proved, it shall recommend to the
employer and the Distriet Officer that no action is required 1o be taken in the matter,



(J) Where the Internal Committee or the Local Committee, as the case may be, arrives at the

conclusion that the allegation against the respondent has been proved, it shall recommend to the employer
or the District Officer, as the case may be—

() to 1ake action for sexual harassment as a misconduet in accordance with the provisions of the

service rules applicable to the respondent or where no such service rules have been made. in such
manner as may be prescribed:

(i) 1o deduct, notwithstanding anything in the service rules applicable to the respondent, from the
salary or wages of the respondent such sum as it may consider appropriate to be paid to the aggrieved
woman or 1o her legal heirs, as it may determine, in accordance with the provisions of section 15:

Provide that in case the employer is unable to make such deduction from the salary of the
respondent due to his being absent from duty or cessation of emplovment it may direct 1o the
respondent to pay such sum to the apgrieved woman;

Provided further that in case the respondent fails to pay the sum referred to in clause (i), the
Internal Committee or as, the case may be, the Local Committee may forward the order for recovery
ol the sum as an arrear of land revenue to the concerned District Officer.

() The employer or the District Officer shall act upon the recommendation within sixty days of its
receipl by him.

4. Punishment for false or malicious complaint and False evidence.—{/) Where the Internal
Committee or the Local Committee, as the case may be. arrives at a conclusion that the allegation against
the respondent is malicious or the agerieved woman or any other person making the complaint has made
the complaint knowing it to be false or the aggrieved woman or any other person making the complaint
has produced any forged or misleading document. it may recommend to the employer or the District
Officer, as the case may be, to take action against the woman or the person who has made the complaint
under sub-section (1) or sub-section (2) of section 9, as the case may be. in accordance with the

provisions of the service rules applicable to her or him or where no such service rules exist. in such
manner as may be prescribed:

Provided that a mere inability to substantiate 5 complaint or provide adequate proof need not attract
action against the complainant under this seclion:

Provided further that the malicious intent on part of the complainant shall be established after an
inquiry in accordance with the procedure prescribed, before any action is recommended,

(2) Where the Internal Committee or the Local Committee. as the case may be. arrives at a conclusion
that during ihe inguiry any witness has given false evidence or produced any forged or misleading
document, it may recommend to the employer of the witness or the District Officer. as the case may be. 1o
take action in accordance with the provisions of the service rules applicable to the said witness or where
na such service rules exist, in such manner as may be prescribed.

I5. Determination of compensation.—For the purpose of determining the sums to be paid to the
agerieved woman under clause {in of sub-section (3) of section 13, the Internal Commiittee or the Local
Committee, as the cpse may be. shall have regard 10—

(e} the mental trauma, pain, suffering and emotional distress caused to the aggrieved woman:
(#) the loss in the carcer opportunity due to the incident of sexual harassment;

{¢) medical expenses incurred by the victim for physical or psychiatric treatment;

(ef) the income and financial status of tlie respondent;

{¢) feasibility of such payment in lump sum or in instalments,

10



16. Prohibition of publication or making known contents of complaint and inquiry
proceedings.—Notwithstanding anything contained in the Right to Information Act, 2005 (22 of 2005),
the contents of the complaint made under section 9, the identity and addresses of the aggrieved woman,
respondent and witnesses, any information relating to conciliation and inquiry proceedings,

recommendations of the Internal Cammitice or the Local Commitice, as the case may be, and the action
taken by the emplover or the District Officer under the provisions of this Act shall not be published,
communicated or made known to the public, press and media in any manner;

Provided that information may be disseminated regarding the justice secured to any vicitim of sexual
harassment under this Act without disclosing the name, address, identity or any other particulars
caleulated to lead to the identification of the aggrieved woman and witnesses.

17. Penalty for publication or making known contents of complaint and inquiry proceedings —
Where any person entrusted with the duty to handle or deal with the complaint, inquiry or any
recommendations or action 10 be taken under the provisions of this Act, contravenes the provisions ol
section 16, he shall e liable for penalty in accordance with the provisions of the service rules applicable
to the said person or where no such service rules exist, in such manner as may be prescribed.

I18. Appeal—(/) Any person aggrieved from the recommendations made under sub-section (2) of
section 13 or under clause (/) or clause (77} of sub-section () of section 13 or sub-section (/) or sub-
section (2) of section 14 or section 17 or non-implementation of such recommendations may prefer an
appeal to the court or tribunal in accordance with the provisions of the service rules applicable to the said
person or where no such service rules exist then. without prejudice to provisions contained in any ather
law for the time being in force, the person aggrieved may prefer an appeal in such manner as may be
prescribed.

(2) The appeal under sub-section (7) shall be preferred within a period of ninety days of the
recommendations.

CHAPTER V1
DTS OF EMILOY R
19. Duties of employer.— Every emplover shall—

(a) provide a safe working environment at the workplace with shall include safety from the
persans coming into contact at the workplace;

(h) display at any conspicuous place in the workplace, the penal consequences of sexual
harassments: and the order constituting, the Internal Committee under sub-section (/) of section 4:

(e} organise workshops and awareness programmes at regular intervals for sensitising the

employees with the provisions of the Act and orientation programmes for the members of the Internal
Committee in the manner as may be prescribed;

() provide necessary facilities to the Internal Committee or the Local Committee, as the case
may be. for dealing with the complaint and conducting an inquiry;

(¢) assist in securing the attendance of respondent and witnesses before the Internal Committee or
the Lacal Committee. as the case may be;

(/) make available such information to the Internal Committee or the 1ocal Committee, as the
case be, as it may require having regard to the complaint made under sub-section {1 of section 9;

(&) provide assistance to the woman if she so chooses to file a complaint in relation to the offence
under the Indian Penal Code (45 of 1860) or any other law for the time being in force;

(h) cause 1o initiate action, under the Indian Penal Code (45 of 1860) or any other law for the time
being in force, against the perpetrator, or if the aggrieved woman so desires, where the perpetraior is
not an employee, in the workplace at which the incident of sexual harassment took place;
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(/) treat sexual harassment as a misconduct under the service rules and initiate action for such
misconduct;
(/) monitor the timely submission of reports by the Internal Committee.
CHAPTER VII
DUTIES AND POWERS OF DISTRICT OFFICER
200. Duties and powers of Disirict Officer.—The District Officer shall, —
(er) monitor the timely submission of report furnished by the Local Committee:
() take such measures as may be necessary for engaging non-governmental organisations for
creation of awareness on sexual harassment and the rights of the women.
CHAPTER VIII
MISCELLANEOUS
21. Committee to submit annual report.— () The Internal Committee or the Local Committee, as

the case may be. shall in each ealendar year prepare, in such form and at such time as may be prescribed,
an annual report and submit the same to (he employer and the District Officer,

(2) The District Officer shall forward a brief report on the annual reports received under sub-section
(/) to the State Government,

2. Employer to include information in annual report—The employer shall include in jts report
the number of cases filed. if any. and their disposal under this Act in the annual report of his organisation

or where no such report is required to be prepared, intimate such number of cases, i any., fto the District
Officer.

3. Appropriate Government (o monitor implementation and maintain data.—The appropriate
Government shall monitor the implementation of this Act and maintain date on the number of cases filed
and disposed of in respect of all cases of sexual harassment at workplace.

4. Appropriate Government to take measures to publicise the Act.—The appropriate
Government may., subject to the availability of financial and other resources, —

(e1) develop relevant information, education, communication and training materials, and organise
dwareness programmes, to advance the understanding of the public of the provisions of this Act
providing for pratection against sexual harassment of woman at workplace:

(h) formulate prientation and training programmes for the members of the '[Local Committee].

25, Power to call for information and inspection of records.—(7) The appropriate Government, on

being satisfied that it is necessary in the public interest or in the interest of women employees at a
workplace 1o do so, by order in writ ing,—

() call upon any emplover or District Officer to furnish in writing such information relating to
sexual harassment as it may require;

(h) authorise any officer to make inspection of the records and workplace in relation to sexual

harassment. who shall submit a report of such inspection to it within such period as may be specified
in the order,

(2) Gvery employer and District Officer shall produce on demand before the officer making the

imspection all information. records and other documents in his custody having a bearing on the subject
malter of such inspection,

26. Penalty for non-compliance with provisions of Act—(7) Where the employer fails to—

(&) constituie an Interpal Commiitee under sub-section (/) of section 4;

I Suibs. by Act 23 ol 20 16,53 und the Second Sthedule, for “Local Complainis Commitiee™ (w.e.l 6-5-2016),
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(1) take action under sections 13, 14 and 22; and

{¢) contravenes or attempts 1o contravene or abels contravention of other provisions of this Act or
any rules made thereunder,

he shall be punishable with fine which may extend to fifty thousand rupees.

(2) If any emplover, afler having been previously convicted of an offence punishable under this Act
subsequently commits and is convicted of the same of: fence, he shall be liable to—

() twice the punishment. which might have been imposed on a first conviction, subject to the
punishment being maximum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for the time being in
force, for the offence for which the accused is being prosecuted, the court shall take due cognizance
ol the same while awarding the punishment;

(#7) cancellation, of his licence or withdrawal, or non-renewal. or approval, or cancellation of the

registration, as the case may be. by the Government or local authority required for carrying on his
business or activity.

17, Cognizance of offence by courts.—(/} No court shall take cognizance of any offence punishable
under this Act or any rules made thereunder, save on a complaint made by the aggrieved woman or any
person authorised by the Internal Committee or Local Commiittee in this behalf,

(2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of the first class
shall try any offence punishable under this Act.

(3) Every offence under this Act shall be non-cognizahle,

28. Act not in derogation of any other law—The provisions of this Act shall be in addition to and
not in derogation of the provisions of any other law for the time being in force.

29. Power of appropriate Government to make rules.—(/) The Central Government may, by
notification in the Official Gazette, make rules for carrying out the provisions of this Act.

(2} In particular and without prejudice to the generality of the foregoing power, such rules may
provide forall or any of the following matters, namely:—

{er) the fees or allowances to he paid to the Members under sub-section (4) of section 4:
(5 nomination ol members under clause (¢} of sub=section (1) of section 7:

{v) the fees or allowances 1o he paid to the Chairperson, and Members under sub-section (4) of
seclion 7;

(e} the person who may make complaint under sub-section (2) of section 9:
(¢) the manner of inquiry under sub-section (/) of section |-

() the powers for making an inquiry under clause (¢} of sub-section (2) of section |1
() the relief 1o be recommended under clause (¢) of sub-section (/) of section 12:
(/1) the manner of action to be taken under clause (7) of sub-section {3) of section 13;

*

(1) the manner of action to be taken under sub-sections (/) and {2) of section 14:

(7 the manner of action to be taken under section 17;

(k) the mamner of appeal under sub-section (1) of section 18;
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(/) the manner of arganising workshops, awareness programmes for sensitising the employees and

orientation programmes for the members of the Internal Committee under clause () of section 19;
and

(m) the form and time for preparation of annual report by Internal Committee and the Local
Committee under sub-section (/) of section 21.

(3) Every rule made by the Central Government under this Act shall be laid as soon as may be after it
is made, before each House of Parliament, while it is in session, for a total period of thirty days which
may be comprised in one session or in two of more successive sessions, and if, before the expiry of the
session immediately following the session or the successive sessions aforesaid, both Houses agree in
making any madification in the rule or both Houses agree that the rule should not be made, the rule shall
thereafter have effect only in such modified form or be of no effect, as the case may be; so, however, that

any such modification or annulment shall be without prejudice to the validity of anything previously done
under thai rule,

(4) Any rule made under sub-section (4] of section 8 by the State Government shall be laid, as soon as
may be afier it is made. before each House of the State Legislature where it consists of two Houses, or
where such Legislature consists of one Haouse, before that House,

30. Power to remove difficnlties,— (/) I any difficulty arises in giving effeet to the provisions of
this Act. the Central Government may. by order published in the Official CGazetle. make such provisions,
not inconsistent with the provisions of this Acl. as may appear to it to he necessary for removing the
difficulty:

Provided that no such order shal| be made under this section after the expiry of a period of two vears
from the commencement of this Act,

(2} Every order made under this section shall be laid. as soon as may be after it is made, before each
House of Parliament.
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MINISTRY OF ITUMAN RESOURCE DEVELOPMENT
iUniversity Grants Commission)
NOTIFICATION
Mew Delhi, the 2nd May, 2016

Histee ity Cormnits Commnlssion (Prevention, prohibition and redressal of sexual harnssment of wonen
simptesees and stndents in higher educational institutions) Regulations, 2015

N F LN TFGS Y —1h exermiss. ol e
of the Vnrversty Grants Commission Aot
sattd Act. ihe Ulivveysity Girants Commission

powers conferred by clanse (2) of sulesection (1) ol seclion 36
V256 (3 of 1956), read with sub-section 11 ) of Section 200 pl the
burehy makes the fallowing regulations. namely:-

i short title, application and commencement.—( 1) These regulmions miay he

Civimis Commision (Prevention, prohibition and redressal of sexual harassiment
st sindente in hipher eduentional institutions) Regulations, 2015,

colled the University
ol women caployers

(s Wl bl wpply bocall igher edueational institutions in Todin,

4 ey shall come o farce on the date of their publication in the Official Gazelie,

L Definitionc.—Iin these regulations, unless the conext otherwise TRQUIEs, -

b agarieve] worin™ neans m relulion s wik plsce. a woman ol any age whether-enmploved o o, wheo
e di v heen subijseted 1o any act of sexual harassment by the respondent,
I A reand the Seyal Barisssen ol Wi

men ik Workpluce (Prevention, Probibiiim Reddeessaly Agt,
WL oy

fo) campus” micans the leeation or the land on which a Higher Educational Instmtion and irs reluted

wnstitutional laediies ke libearies; lobowatories, lecture halls, residonees. halls, toilers) studem centres,
Tuwiele diming halls, stadiums. parking areas, parks-like seltings and other mmenitics Tike health centres,
e Hanl connters, et sive sieated and also includes extended campus ang covers within its scope
e vt s aocindent of (ke HET meluding transpormtion provided for (he P pase of commuting 1o
E Ay e i, the Inestions ouiside the institution on field irips. ternshipe. <ty o,
et et pliceinents, plaices wsed for camps . cuftural Yestivalz, spents meets sl suel il
whese o persan is panticipating in the capacicy of an employee ar a stclent of the HEL

I A hithh
LW AR EFTS




Rl | EEST R TR W) TEA ST

L Commission™ means the Umiversity Grants Commission established under section 4 of the University

Lot Comnmssivm Act, 1956 (3 of 1956);

e Temveted imdiveduals” e Pirsnns wha Ty ergaged in protected dctivity sueh e filing & sexual

()

ih

1

|_| 1

1

avassobent charge, or whe are closely asseciated with an individual wha has engaped in prolected aclivity
atd Sl person can e an employee o 3 fellow student oy guardian of the offended persin.

“emplovee” means a person as defined in the Act and also inclides, for ihe purposes ol these Regolations
amie, apprentice (e cntied by any other name), interns, volunteers, teacher assistants. research

awsistints, wheiher coploved or o, iehieding those involved in ficld studlies. projects, shor-visits and
q,.“"IlH

Fawentve Auharing ™ musng the vhiel execnnve authority of the HEL by wharees! name called, i wlhieh
the general admimistration of e HEDL s vesied. For public: funded mstitutions the Exccutive Autlio iy

means the Pisciplinary Authority as indicated in Central Civil Services (Classificanion. Control ined
Appealt Rules, 1965 or iis vquivalent rules:

‘Higher Edneational lusijuion™ (HET means g university within the meaning of clause | 11 ol seetion 2, a
enllepe within the meaning af clavseth) of sih-section {11 of seetion 124 and an institution deemed o he
almwversity nndder section 3 of the University Grants Commission Act. 1956 03 of 1956);

“hvernal Complars Commilice™ (100} means Inrermal Complaints Commutes 10 he constitited by an
T eler suh reguitigion (1) of segulation 4 of these regulations. Any existing boady already functioning
with the sime objeciive tlike the Gender Scositization  Commitee Aguinst Sexual Harassment
LCSCASTTY should he reconstituled as the [0

Provaded that i the Liter case the HE] shall ensure that the constitution of such o By is as required for

M under these repulaions Pravided further that such a Body shall be bound by 1he provisions of these
teaibatan s,

TpEreecied aeliviny ' inchides redsonahie Dpposition 1 o praclice helieved 1o violate sexual harassmeni
laws on beball of anesell of ethers such as partieipanion in sexual harassmen proceedings, cooperaling

with an internal invesugation o alleged sexual harassment PRAES OF awhing as & wimess in an
ivestigation by an ouside ageney or in ligation:

“sewund harmssment™ mean<-

AR anwanied conduer wiik suxunl uniderfones i it aeclrs or whicli is persisten) and which demeans,
humrihiates or creates o hustile and tinsdating environment or js culvudated e indice submission by
detual o thremtened adverse consequences and inchides. any one or more or all nf the following
weleome acis of behaviogr twhether directly ar hy implication), namely,-

() any unwelcome physical, verbal or npn verbal conduct of sexval nature:
thi demand or request for sexial favours:

W making sexually coloured remarks

) plvsical cenaet s adlvances: o

et shuawang Pestmepraphy™

i Ny one ton more than ene or all) of the following circumstances, if it occurs OF 15 present ip
relathon o commected with any behaviour that has explicit or implicit sexual undertmes-

tal implied or explicii promise of preferential (reatment as quid pro gua Tor sexal favotirs,

ih] implicd ar explicit threat of detrintental reatment in (he conduct of waork;

(] implied o explicit threat shout the present or lulure status of (he person concerned:
tilhereaningan ntimidating offensive nr hostile learning environment;

te ) homiliating ireatment likely i affect the health, safery dignity o phivsical integrity of the

PN o e
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Sl s o person duly adimitted s pursiing a progrmmime of siudy cither throueh regular mude
s lsanee ke, toeledimg shom geem Tranmng programimes in s HRE,
Prsnded Wt woshimbomt swehin i e process ol taking admission in IS conpas. althetigh net y
fomiiteal Bl e peraned, o abe porposes of Hhese regulations, i a stindent of that HEL when: i
et el sl harissment inkes plice-against sueh siudent:

P that @ stadent wha is o partizipant in any of the netivities in 8 FET other i the WTEE swhene
it stulent b emrolled shall be trested, for the purposes of these repulations, s sgdest of tha T
whieee s ancicent of Sexual harassment tikes place agast such sdent:

Mt oty Harmmoment™ refors o o sitition where sexaial harmssment ocours as o resull of an wet o
thirel party o ousider, whe is ot an employee or a stodent af the EL but & visior 1o

P TR0 i trne iljer e Ttw oF for stvme edhor purpose enrenson;

e e Aoy unfavourablie eatvient meted ool o a person wath un e oo cxplicin

FO i ERo T e |||-|.||4| ~i.e'\;||:|1 In!.'r'|ll1 1

g™ mans the campis of 8 HEI inchuding-
L Auy departiment. organisation, underfaking, establishment, enierprise, instiltition. office, banch o

i which is canhbished, swned, controlled o whally or substantiolly fuonced by funds provided
Tiweestu i ttieectly by the appropriate HELs:

A g it st sporis complex or compention of games venie, whether wesidenlinl or
ok sl By e sporis o inther activities relanng theveol in HETG:

il Any pdice visitesd by the employes ar student arising out of or during the cotrie of emphayment o

stk nchiding tansportation provided by the Execative Authority for umdenaking such josrnes for
stinily i HED.

Hesponsibilities of the Higher Eilducational Institution- (1) Every HED shall -

Wihieprv

Fripred. approponicly subsume the pirit of the above definitions i s policy and
ok pevention amd prakibition of sexoal harpsenien against the emplovees pnl |\he
“annlent pend i B its ordinances nid iles cansonance with the regurements of tho Regulations.

PRl nenf e grovisions against sexal hnrassment ond ensurctheir widy: hismeminm g

PTEATIINE TImiming progrommes or as the cose may be, waorkshops for the oflicers. functiona s, facully
aned s nls, wk mdicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Peopronmes for Gendir Sensitizalion on Campuses) of the Commission, 1o sensitize them i ensure

beedpe and mwaceness ol (he rghts, entitlements amd responsibilities enshrined in the Ast and
LLLLT FST § T arkativgiy;

wih derisiely sgsinst all gender Based violence perpelraied against employees and studems at al)

Ceresicenpmymg thal prinsarily women cmployees amd stodents and some nmle stndents nd stmdenis

o e thivd peader ate yulnerable o many forms of sexual harassment and hmilistion snd
cepleiiaiom;

pbilicly eommit itelf 1o & sero tolerance policy towards sexual harassiment:

frimlonee 10 ey ivient i COtAtma i cunmpis free from diserinanntions, Fiarissnment, retalbition or
bassanll o ol bevels:
Akt awarenaens nhont whyt COnSHUIES REXI,

al havpssmaen inchnding hastile ervirnmwent BeA R T
L T | Py oo larasssien *

inclinde Bn s prospectos gl display promncntly af conspicnous places or Notice Badrds 1he renaliy
andd consequences of sexual harassment and make all sections of the mstitutional enmnaniy awae af
e dnbmation sn the mechanisn put in pliace for redressal of eomplaings pedsiving 1o <exal




s Tl e g W WITANY ;SRR |

Tad

Pmassaren, cominet details of members ol Tnlérnal Complaints Committes | complaints procedore and
o, Any existing body alveady funcuoning with the same vhjective (like the Gender Sensitization
Conmminise Against Sexoal Harpssment (GSCASHY should be recomstituted as the 100

Prowseled that in the latter eyup the HET shall ensure that the constitution of such o Body is ns reguired

T 100 tneder these rezulutions, Provided further that such a Body shall be bound by the prowisions of
Mhese veeulainpe,

i ot emplayees wid sudents of the recourse available to them if they are victims of sexnal
harassmien

il meanise regular arfenndion o raining programmes for the members of the 1€ 1o deal wirly
complimis, steer the process of setlement o conciliation, ere,, with SCNSIEVILY

tky prosctively move 1o curh all formis of harassment of emplovees and students whether it is {rom thase
I dlomenamt power o Lierarchiea) relatiomship within Hi2ls o BRI Lo invtimale pacimer violence or
oo pveens or Trom clements aniside af the gevgiaphical linties of e 1TE:

1] e responsiile o being thase guilty of sexpal harassment sigainsr irs empinyees and stidents 1o bagk
anl mitiae all proceedings os required by law amd also put in place mechanisms and redvessal s¥sicms
Hke the 1CC w curh aned prevent sexual harassment on its campus:

Ll el sevual lirassiment as g misconduel pnder service mles and initiate action for mesconduct it the
PEPEIRIar i an employee;

i) beal sexual harassment as 8 vislation of the disciplinary riles fleading up 1o rustication and
expileinm ) o the perpetrator is g shndent;

fil ensure compliance with the provisions of these regulations, ncluding appointiment of ICC, wiihin g
peviond of sixty days fram the date of publication of these resulations:

i mnitor thie timely submission of reparts by the 10C:

iy PYEPae: an annual stitos report with details on the nuinber of eases filed wnel their sl amd subpu
e saiie b e Covnmission,

13 Suppartive messures, 1Y The rules, regulationg or any such ather instrument by which 100 shall
luncion have 1o he updated and revised from lime-ip-time, 58 cour Judgments and other laws and ritles will
contione to revise the legal framewark within which the Act is 1o be implemented,

(2 The Execurive Awhority of the HELs mug mindatonly extend fufl support o see that the
reermmmendations of the 100 yre implemented in a litnely manner. All possible instilutional resonireess
st e aven o the Tctioning of 1he o, including office and building infrastuciure (compuiers,

Phastaeprers, b -viden, equipinent, eie), stafl I1ypisis, counselling and legal services) as, well as g
sulficient allocation of financis) resnnrees,

4 Vulnerahle Eniips are particulardy. prone w harassment and also find it more difficult @
connplain, Vilnerability can he secially eompounded by region, class, enste, sextil orientation,

oty identity and by heing differently abled, Enabling committees nust he sensitive o such
vinimeralsliies el special pecde

1y Sinee research siudenils and doctoral candidates are particularly vulnerable the HEls s
v tha the guidelines for ethics fon Research Supervision are b place

(5} Al HESs must condue g remilar

And half yearly review aof the efficacy and implementation of
e amti=sexual luirnssmen) policy
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i ME Acilomie Sl Colleges now koows asHioman Resoviree Revelopmn Centres
FIREN sy and Mo ©entres for Capacity Butlding (ROCBs) must incormporate 2essions on eenihe)
e el aremtation ane refresher courses. This should be across disciphines, amd prefeibly
e g the DGE SAKSHAM Report which provides indicative modisles i this regand.

15 Ehrentetom gowrses for administiaiore conducted bn HE must have s mndule nn el

sl her i el massnment iusnes, Feoula I.L'nrl:shu.pg are to be concditrtod Tor il wetinm of
e BUE Cerepipivpeii ey

s e wades mwst be dpstitationalised inall TTEL and nis o k] graaenisd fuedlorpage
gty

"

L TR

Many HEEs having large campuses bave a defichl in lighting amd wre experienced a5 unsife

b whe dnstitutional community. Advgquate lighting is a necessary aspect of infrastructone and
VERRLERT TR

{1 Sebigpiae amd well rw o) seeurity including a good proportion o hatane of women ity

sl b evvssary. Seewny siall must receive gender sensitization traiting as & ponl of conditions o
IR URILLLERLTRRL T

Y Tikls must ensure reliabie public trunsport, especially within lirge campuses between
different sections of the HEL hostels, libraries, labarmiories and main buildmgs, wid especially these
Heat di mot have poud access for day scholars, Lack of safety ax weell ox haraecment is exacerhuned
when pmpliviees sagd stidents canms depend on safe public transpor.  Reliable tansport miay he

s giederadd B MG 40 enalile emiplaveds amd stndents 1o wark liate in Ihearies, Tabwratones and
e egemmi sy the EVEITINES

I Residentdnl HELs should accord priority to construction of women®s hostels, Fog (ha gruwing
pespnkiating of voung women wishing to asceess higher education, hostel secommodation is desiruble in

boih weban and roral aress and al all levels of higher education which provides s medicum of
romertim hnm horissment of ol kinds,

R LA

Ulnteenn e the satety ol wamen students most nod be eiled Lo mmpose dhscriminanagy vules (i
W e

e the hesiels s eompared o mdle studenss, Campus safety policies chould not sl in

LUt . ST s ovar monitormg o policing or curtailing the frecdum of movemen, expuvially
Tow wstsnnmecns e levess dimed stodenis,

I Adegunie health Tacitites are cyually mandatory for

all HEIs. e the case of women this st
o e

Feender sensitive doctors and mirses; s well as the servives of & gymaecolugis

IR The Weehen's Development Cells in colleges shall be revived and funded 1o be able 1o Ty

el eange of wlivities roguired Tor gender sensitizationant rermmin motonommus of (he

Tunctionin 2
o A

Pl hrtssment comimittees and ICCs: At the same time they <hall exiend their netivities 1o

e et sonsittantimg migrmmes in consuliation with 1008 sl help o dissemie anri-

st policies on cimpuses on g regular basis, The eultural’ space il the *Garmal

acalee Space’ need 10 eollaborare (o render these wirtkshuvps innovalive, CREREING ad -
e Ty il

wannl hara

(0 Howstel Wardens, Provoss, Principals, Vice Chancellors, Lezal Officess and el

P thintanes s e brosught within the domain of aceountibility through amendmentsin the rujes b
Thelinmnyg e v by LRSS TR T

| Cerwvaner veivessal mechanivm

Lol s O smmiites (1O i an
The 070 el

—4 11 Every Executive Awrthority shall corsinale an Tnemal

bl mechanism for pender sensitizidion ngars sexinl hacissment,
P the: Tollowsing composingn:.
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1

shall
i

R A Tresieling (OMicer who shall be 2w faculty meniber employed ot a senion Tevel it el
A Prstesanr i cane of 3 university, aig not below an Associnie Professor or Reader m ease of a
ol the eoucarnmal instituion, neminated by the Executive Autho 1

Provided that w case w senior level woman employee 15 ma avaclable, the Presidmg Oilicer shal)

be neminated liom oiher offices o acministrative nnis of he warkplace refered 1o i sub-seerion
i,

Prrvvicied further that in case the other affices or administrative onits of the workplace do not have
b oseniow level wopan emplovee, (he Presiding Officer shall he nominated from any aher
wirtkplove al the same cmployer o plher department or orpanTEakion;”

M) twer faenlty members and we non-lcaching employees, preferably commitied 1o the eqpse of

wamen or who have had experience in social work or have legal knowledge, nominated by the
Exeontive Amtloring:

ted Three studems, it the matier invalves students, who shill he enrolled # the wdergraduate,

mskeCR i peseniel sehilar | Jevels respectively, elected through fraisparent  demmeratic
LR TS

td) e member from AMONESE NON-gavernment organisations oy associations comnutted to tie cause

al women o u persan famiiliar with lhe issues relating 1o sexual hatassment. nominaied by the
Executive Authiipy,

AL least one-half of the total members ol the 1OC shall be women.

Persons in senior adimimiv e nostions m the HEL such a3 Vice- Chancellor, Pro Vice-Clancellurs,

Rectons, Repratrar, Disina, Heads of Deporiments, ere., shall not be members of 10Cs i oader 10
It aulonony of their functioming

The term of office of (he members of the 1CC shall be for 7 peviod of three vears. Hifls may also
employ o system whe chy one ~third of the members of the 1CC may change every year,

The Member appointed form amangst the fon-governmental o

il sl fees or allowanees far heslding (he proceedings of the
Amtheriey ns my be prescnbed

Where the I're stding Officer oy any member of the Intemal Committee:

i) eomtravenes the provisions of section 16 of the Act; o

ihy has been conviered for an alfence or an inguiry into an olfence under any law for the time
biting in Force 1e pending against him: ar

i hiee hiis: been fonng) euilty an - any disciplinary proceedings o a disciplinary procecding is
Peding agiinsg b i

fili hoe o0 ahuse

| his pursition as 16 rongder his comtimsinge in office prejudicial 1o the public
inferes).

such Preswing Officer nr Member, as the cise may be. shall be removed from 1

vacaney so created or any casual vacancy shall be fillcd by fresh mination i
provigions of this seeriog,

T Cnmmilm'.‘: and the
n accordance with the

Responsibilities of Tnternal Complaints Committcr (IEC) - The Tnternal Complames Commilee

Pruvide nssistnce if mn emploves oF 4 sttident chioses o file 5 complamt with the police;



I P GAZE R 00 INBIA  EXTRAORTINARY | P s )

iy R b vt Baiisi e ol dispsnire sideesual s halogue o anticipate amd addiess ssues titinigh jusg
ik 1 el et o ermuniRg caripliinant s Fghts, ani miminnee 1he wiewsl T parely
PRI e bt i« b besaed ey et s resenimend, aliemation v vielengs,

T Iedent alue anbery of it combplaingnt by no crimtging the person’s idei antl Pl thee
v el W way of sunctioned leava o relasation of stendamee rouqmirement o temcen 1

Mt shepntnient o supevisor ay veguired during the pendency of (e ol or e e e
Pt b st o i effender.

il e I vietmg or witheses are ol victimised or discriminued aganat whike dealing wiih
et ol ceap 1 Ililr.l‘.-"|l1l_'|r|_ uml
i A LI AL B PR T e detion against a covered indbvichiel becine iloee N

ol un o B .;_;-||u-.1n..-.:!.-J;:.‘rl#ii},

i The provess tor making complaint and conducting Indpitiey — The I sapdy il il
(v liee peespahed ik Revulotyivns and e Act, Tor l'llukmg T BT TR iy me il th

o g feme b ngmner, The HED shall prowiche all necessary facilities w the 10C t conduct 1y
ey ex i sty and wiy el pvacy

Process ol waking complaint of sexoal harassment - An apgrieved persan ig segnired to subnan g

WH e sl e thie BOE within thiee gyt fronm the date of the meident amd i case ol o serieg of
bt witbine o gt o e o sy e ehigte of th last incident,

Pronadid vt whees soch Cnmisliing cannot ke made in writing, the Presiling OWTicer e any Mesmber of the
Btermal Commatiee: <hafl yisder il ressomihle assistance to the person fof makinig the compbm i wy Hing:

Presyihed Dufther that the 10C mav. fis the reasony 1o be accorded in the wiiting, extend the time Tt o

keeeding shiee monthe, of it i sausfied that e citcumstances were such which Previented the person from
b Ol int Wt ol gl ot

Pl melitves, Otk 6ol Pavehologist, o wny other associale of e victin iy Tl (e

Lt e it omis b vhe aeepisveid o ik dnable 10 make canm Pl on 0 sccount of pliesi ol o
L L TR T T TR TR T 1Y
] Progess af ennducting Inguiry- (1) The 1CC shall, upon receipt of the complinit, seml nne cepy il

P compdaint w e nevpondent within dperidl ol seven days of such regepi
N Vlpom receipn of the vy of the complaint, the respondent shall file lusoor bt veply 1 fhe ciunplap
i Wit thie B G devensimenie. sind mames and addresses of witnesses within g period of ten diye,

Vhe vy ae o e eompitited within period of ninety days from (he o Sipl ol the complaing The
PRI g et cowenmmg ikt it iy, has o be submitted within fen days fram the eompletion of the

PRRIE B theE s e Aithinits oof e 121 Topy of the findings or reeammendsiiimg shall Wi b s
e ol pores 1o 1 eergprlapingg

i1y Plee B eninive antho el the HET shal] aet on the recommendutions ol il O eE W
Pl ol ity v Trom the eeeipr of the
thint frve it payy

ithin 3
gy report, unless an appeal agaimat the Giclings i filed within

i v Al s ihe Dsdisge i frecemmendations of the 10C may be tiled by either ity befome the
T Aishi e o i Hist wrihin o perie ol ety days From the die o thie recemmmenidition

if ol Evepunee Authioily of ihe THET tecides ol i

et as per the reemmendations of (e HCC, then
Wwtiallgedamd sirtiten

vewseuns Tor e sane o he vanveyed o ICC and bk the PATES by thee pradecdings, 1)
e vthier Bl b s dectded 1o ger uE per the recommendations of the 1CC, then n how e T
awerable withine ten days, <hall he served om the: party against whom action % daiidod 1o be taken, The
Freciive Authoriy of the HEG shall proveed only alter considering the reply o hearing i aggrieved petann,

Phe sperievat pan, may seek concilistion in order (o seille the mitler Mo mume

Lry seltlement
i I sl 1 |

sl comeshatiom P HED shatll Tacilinne 4 comeihiatuem progess aresingshy 160 i phe
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vine may he, once it s songht, The resalition of thie conflict 1o the full saisfaction of jhe agprieved pany
wihenesier possible, i preferred purely pumitive interveniion

#i The identities of the agprieved rarty or victim o the witness or the pifender shall not he made puhlic
w kep o e puhdie dinmdn o specially dusing e process of 1he nguiry.

" Toderim redbeessad =100 1111 LT

B Wnter ! complinman o the respumndent o anoihier $ootion or departivent 1 nunmmse the risks
ieleeed b comtact on ilnaction, i such o reemmmendation is inade by the 1CC;

I etant feave to e esrvieved with Tull rrdection of suatus and henefits for @ period wp to thiee months;

ol el the mspindent from reporting on o evaluating the work or performance or lesis nr CEATMININ s
ul thie ol

G0 ewane that offemders s warned in keep a distanee from the agpricved. aned whorever necessary, i there
a detime e restonn iherr ERIry it the canspiis;

el take xirier measiives o prowide 3 comlucive chvironment of safety and protection 1o the coniplainam
agaitst retahiadtion and victinisation as 1 eankequence of making a complaint of sexual harassiment

. Punishinent and compensation- | 1) Ansone found guilty of sexusl harassment shall he punished iy
acondane woth e ser e mdbee of Hhe HEL W the offender is an employee, )

' Where the renpondem g stnlent, dipending upon e severity of the offence. the HE pyny_-

e withbell privileses af the sudens such s access i the libvary, suditnein, halls of resiclence,
transportation, sehislamliips, allowsnees, angd identivy cand:

iy wisgend or vestries entry inne the campis for a specifie period;

e expeland ke of | mme from e mlfe O the instiution, mclading denial of ieadnmssion, if the
olfemee so warins

(i awand reformative. punishments Tike miamlatinry counselling and, or, performance of community
ROTV|E0Y

13 The aggrieved person i entifled 1o the payment of compensation. The HET shall 1ssue direction for
payment of the compensation recommentied by the [CC and accepted by the Exceutive Aubority, which
shall e eecovered from the nffender The comipensation payable shall be determined an the basis qf-

Al memal avma, pain, siflering amd dirtress caused ta the aggrieved perion,
i) the Tows of dhrces appeatmmry due wo the incideni of sexual harnsseient:
) the medical expenses incored by the vietm for physical, psychinatric freatment,

W the income amid stanus of (s alleged perpeteator and victim: and
B e feanibailivg ol windl; FANMEAl in i som o in instalments.

i Avtion against frivalons commplainl—To cnsure that the provisions for the peateetion of emiplovecs
il saieehents o sexual harcciisn dir noi met miswsed, provisians against false or mglicn His complamis
Hive da be mande ang Pabhicred within all HEJs, 1f the 1CC concludes: thar the allegations mode were filse,
mahicios or ihe conplaim was made knowing it 1a he unirue, or Torged or misleading infurmarion has bien
rvided durng the ey, 1he eamplainant shall be Tishle 10 he pumished as per the provisions af sl
el 11 ol segubmiion. 10, 07 the complainu bappens 1o bean eimplovee and us pes sttheregutation {2y
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M e e ssmpLamant Bappe s to be o stadent. Thowever, the miere inabifiie 1o bttt b
A e et grend will s et attention gmns the cvnnpdarmaire. Nalicions e o e
pre el e camphitininn shitl oot e eanblished. withouos oy, inaseonlinee with the procodon
prte s il ol betvre Ay pton ks econimengded

12 Fmsogendes of non-tampliance,—; |1 The Commission shatll, B respect of sog warimtion thal will
f W s e iopepterlby fakle iy vniply with the obligations amd duties Hid o b The [l i,
el ol reabio sl o soxaiml B anent nl cmplnycn:x:nnd students, vake ome or mone ol gl itk vt

e fin v Rk = hsyrce

A, ksl ol dechazitinn df Titness 1o receive grants under séction 125 of 1 Plmiverany Girans
LT TTTRTDRRTETS I IO R LY

e pemowbne the i of 1he univerany or eollepe from the list mamimined by ahe Commissiog uade
bt beal sevipe ® edivand Act. 1958

i e abteal fie dhr malinnriom;

tli vl e mstianon ieligible tor considemtion Tor any assishince wmler ony ! the soie il o

el dvEistames progesimmes of e Conmnissiong:

ted by the seveial public. including potential candidates fir employment o admission, through g
e gl promminent ]y in the ewspapers or other suitable media and posied an the wohsite of the
oommmane e dedtdige thil e Tastiution docs ot provide fir a zevo 1olerance Plicy arainst sivial

cottepiemnlyes el bkl thg wascosty for withdeavwal of afaliation, in osee ol & et ieee:

U reweaumending G Conitind Clndiermment for withdrawal of declaration as an vt dhremied 1 by
I ERSLY, e of mnonstmsion deemied 1o be fniversity:

e weemmisding. e Sppsronriale Siate Cnvermment tor withdrawal of sians o ey i o of 5
et el b o norpieited undie a Siate At

i1y L L T R PR R T T TR b ite poavers ax i may deem i and 'm'.|!:1.-u' sty ont iy perallics as ey b
Pt e Riverity Grngs Commilssion Apr 1956 for sueh dueition of nrmwe il 1he T
sontrpilies with ihe prosaisions il thest reculations,

€70 Moohenn' tiall e wilen by the Compmission under these regulations wnless the Tnstttiinm bas beon
AR AN AP L sxpslmn s position md an oppartanity of being heard his beon provided 1o i

[Advt H4E 1y 157)
TASPALL S SANDIN, Secy. UGE

sl al by Fig Pramtangz il Grwdermmen pf G:Ilq-ﬁ;.:-m-_npm\nl Mayapani New [l | bR D
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